The Maryland-National Capital Park and Planning Commission
Reclassification Certification Program

The Maryland-National Capital Park and Planning Commission
Reclassification Certification Program (effective August 26, 2025)

Eligible Job Classes

	Category
	Current Classification
	Reclassified Classification

	Graphic Designer
	Graphic Designer I
	Graphic Designer II

	Maintenance to Trades











Trades
	Parks/Facilities Maintenance Worker
	Carpenter I


	
	Parks/Facilities Maintenance Worker
	Electrician I


	
	Parks/Facilities Maintenance Worker
	Mason I


	
	Parks/Facilities Maintenance Worker
	Painter I


	
	Parks/Facilities Maintenance Worker
	Plumber I


	
	Parks/Facilities Maintenance Worker
	Welder I


	
	Carpenter I
	Carpenter II

	
	Electrician I
	Electrician II

	
	Mason I
	Mason II

	
	Painter I
	Painter II

	
	Plumber I
	Plumber II

	
	Welder I
	Welder II

	Building/Grounds Maintenance
	Parks/Facilities Maintenance Worker
	Sr. Parks/Facilities Maintenance Worker

	
	Sr. Parks/Facilities Maintenance Worker
	Tree Worker/Climber

	Design Technician
	Design Technician I
	Design Technician II

	Equipment Repair
	Park/General Maintenance Worker I 
Park/General Maintenance Worker I
HVACR Mechanic I
Automotive/Equipment Mechanic I
	HVACR Mechanic I
Automotive/Equipment Mechanic I
HVACR Mechanic II
Automotive/Equipment Mechanic II

	Technical Writing
	Technical Writing Specialist 
	Senior Technical Writing/Editing Specialist

	Clerical/Inventory
	Clerical/Inventory Technician
	Senior Clerical/Inventory Technician

	Information Technology
	IT/Telecom Support Technician 
	IT/Telecom Support Specialist I

	
	GIS Specialist 
	Senior GIS Specialist 

	
	Information Systems Specialist I
	Information Systems Specialist II

	Inspector
	Inspector I
	Inspector II

	General Counsel
	Assistant General Counsel 
	Associate General Counsel

	Park Operations
	Park Naturalist
	Senior Park Naturalist

	Park Operations
	Park Management Operations Technician 
	Park Manager


	
	Park Ranger I
	Park Ranger II

	Public Safety Communications
	Public Safety Communications Technician
	Senior Public Safety Communications Technician

	Planning
	Planner I 
	Planner II

	
	Cultural Resources Planner I
	Cultural Resources Planner II

	
	Planning Technician I
	Planning Technician II



Artistic Display Series Reclassification Criteria

	[bookmark: _Hlk181265148]Graphic Designer I to                            Graphic Designer II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Graphic Designer II (see class specification 1734).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Graphic Designer I level for a minimum of 12 months, with a minimum of six of those months at the Graphic Designer II level.

	
	3. Demonstrates knowledge and skill to perform the full scope of graphic design projects; illustrating the use of judgment in determining style, format and materials for desired effect and output; performing advanced graphics work independently completing projects; utilizing a wide variety of graphic equipment and supplies; and applying comprehensive knowledge of, and skill in the principles, techniques and uses of graphic design and production (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



Building Trades Series Reclassification Criteria

	Parks/Facilities Maintenance Worker                           to                    Carpenter I
	Criteria

	
	1. [bookmark: _Hlk181198983]Meets the minimum qualifications as stated in the class specification for Carpenter I (see class specification 2413).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Carpenter I level for a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple carpentry projects or assisting on major projects, including knowledge of standard practices and methods and codes used in the carpentry trade (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	Carpenter I                    to                      Carpenter II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Carpenter II (see class specification 2414).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Carpenter II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire carpentry assignments or projects including independently planning and carrying out responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181265786]Parks/Facilities Maintenance Worker                          to                       Electrician I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Electrician I (see class specification 2436).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Electrician I level for a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple electrical projects or assisting on major projects, including knowledge of standard practices and methods and codes used in the electrical trade (provide two to three examples.)

	
	4. Received on most recent annual performance review an overall performance rating of 2 which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181265915]Electrician I                        to                 Electrician II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Electrician II (see class specification 2437).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Electrician II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire electrical assignments or projects including independently planning and carrying out responsibilities (provide two to three examples.)

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions and an average factor rating of 1.5 or better.




	Parks/Facilities Maintenance Worker to                         Mason I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Mason I (see class specification 2433).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Mason I level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of simple masonry projects or assisting on major projects, including knowledge of standard practices and methods and codes used in the materials and techniques used in the masonry trade (provide two to three examples.)

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	Mason I                       to                        Mason II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Mason II (see class specification 2434).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Mason II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire masonry projects or assignments including independently planning and carrying out responsibilities (provide two or three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions, and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Parks/Facilities Maintenance Worker to                        Painter I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Painter I (see class specification 2443).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Painter I level for a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple painting projects or assisting on major projects, including knowledge of standard practices and methods and codes used in the painting trade (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	Painter I                   to                       Painter II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Painter II (see class specification 2444).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Painter II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire painting assignments or projects including independently planning and carrying out responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2 which i performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Parks/Facilities Maintenance Worker to                            Plumber I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Plumber I (see class specification 2453).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Plumber I level or a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple plumbing projects or assisting on major projects, including knowledge of standard practices and methods and codes used in the plumbing trade (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Plumber I                     to                     Plumber II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Plumber II (see class specification 2454).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Plumber II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire plumbing assignments or projects including independently planning and carryong out responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Parks/Facilities Maintenance Worker                        to                         Welder I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Welder I (see class specification 2463).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Welder I level for a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple welding projects or assisting on major projects, including knowledge standard practices and methods and codes used in the welding trade (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than1 for all other functions; and an average factor rating of 1.5 or better.



	Welder I                           to                               Welder II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Welder II (see class specification 2464).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Welder II level for a minimum of six months.

	
	3. Demonstrates work actions that involve responsibility for the completion of entire welding assignments or projects including independently planning and carrying out welding responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.





Building/Grounds Maintenance Series Reclassification Criteria

	Parks/Facilities Maintenance Worker to                            Senior Parks/Facilities Maintenance Worker
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Senior Parks/Facilities Maintenance Worker (see class specification 2521).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Senior Parks/Facilities Maintenance Worker level for a minimum of six months.

	
	3. Demonstrates knowledge and skill to operate light automotive and motorized power equipment; a range of hand tools (e.g., hand saws, hammers, screwdrivers, clippers), power tools (e.g., drills, circular saws, power sanders), motorized or power equipment (e.g., riding mower or small tractor with attachments, power tiller) and occasionally larger power equipment for loading, unloading, and moving materials (small front-end loader or bobcat, small tree spade); light trucks with small trailers, cargo vans, and sedans and performing basic maintenance and cleaning of equipment (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Senior Parks/ Facilities Maintenance Worker                    to                                 Tree Worker/Climber
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Tree Worker/Climber (see class specification 2543).

	
	2. Performs all duties and responsibilities in a competent and fully satisfactory manner as a Tree Worker/Climber for a minimum of six months.

	
	3. Demonstrates ability to perform skilled tree maintenance work (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



Design and Construction Series Reclassification Criteria

	Design Technician I to                            Design Technician II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for the Design Technician II (see class specification code: 3151).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Design Technician II level for a minimum of 6 months.

	
	3. Demonstrates knowledge and skill in using the principles, methods, practices, and equipment of modern design and drafting and applying skill in numerical comprehension and computation sufficient to determine or verify and portray exact elevations, sizes, angles and other design and drafting measurements, and to make other calculations (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



[bookmark: _Hlk181279222]Equipment Repair and Operation Series Reclassification Criteria

	[bookmark: _Hlk181267984]Parks/Facilities Maintenance Worker                         to                             HVACR Mechanic I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for HVACR Mechanic I (see class specification 2473).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the HVACR Mechanic I level for a minimum of six months.

	
	3. Demonstrates skilled trades work involving responsibility for the completion of simple HVACR projects or assisting on the completion of major projects, including knowledge of standard practices amd methods and codes used in the HVACR trade (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181268086]HVACR Mechanic I to                             HVACR Mechanic II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for HVACR Mechanic II (see class specification 2474).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the HVACR Mechanic II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire HVACR assignments and projects including independently planning and carrying out responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	Parks/Facilities Maintenance Worker                           to                        Automotive/ Equipment Mechanic I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Automotive/Equipment Mechanic I (see class specification 2485).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Automotive/Equipment Mechanic I level for a minimum of six months.

	
	3. Demonstrates skilled trades work that involves responsibility for the completion of simple projects or assisting on major projects to maintain and repair vehicles and power equipment at Commission buildings, structures and property (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which i performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions; and not less than 1 for all other functions and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181275709]Automotive/Equipment Mechanic I                          to Automotive/Equipment Mechanic II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Automotive/Equipment Mechanic II (see class specification 2486).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Automotive/Equipment Mechanic II level for a minimum of six months.

	
	3. Demonstrates work actions that involves responsibility for the completion of entire automotive/equipment assignments or projects including independently planning and carryting out responsibilities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which i performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



General Administrative Series Reclassification Criteria

	[bookmark: _Hlk191385819]Technical Writing Specialist               to                             Senior Technical/ Writing Specialist
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Senior Technical Writing Specialist (see class specification 1174).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Technical Writing Specialist level for a minimum of 24 months, with a minimum of six of those months at the Senior Technical Writing Specialist level.

	
	3. Demonstrates ability to analyze and interpret multi-party discussions for Planning Board or Commission meetings to produce clear, concise, and accurate minutes/reports; knowledge and skill of Senior Technical Writing/Editing Specialist, as well as ability to work independently to perform technical writing, editing and administrative support work (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



General Clerical Series Reclassification Criteria

	Clerical/Inventory Technician                      to                               Senior Clerical/ Inventory Technician
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Senior Clerical/Inventory Technician (see class specification 1154).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Senior Clerical/Inventory Technician level for a minimum of 12 months.

	
	3. Demonstrates knowledge and skill in principles, methods, practices and equipment of stockroom operations. Ability to independently reorder supplies, parts, and materials; conduct physical inventories and adjust stock levels; search catalogs, records, or other data sources to obtain authorized substitutes for stock items; initiate, prepare, edit, and process requisitions; remove, retire and dispose of equipment from inventory databases as appropriate; maintain security of facility; and other duties and responsibilities within the Senior Clerical/Inventory Technician specification (provide two to three examples)..  

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



Information Technology Series Reclassification Criteria

	[bookmark: _Hlk181276145]IT/Telecom Support Technician                    to                        IT/Telecom Support           Specialist I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for the IT/Telecom Support Specialist I class specification (see class spec 1316).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner as an IT/Telecom Support Technician for a minimum of 12 months with at least 6 of those months performing at the IT/Telecom Support Specialist I level.

	
	3. Demonstrates computer operations work independently providing end-user support, installation and testing, network administration and/or voice communication systems support in one or more functional areas and applying knowledge of computer science or telecommunication systems principles and practices (provide two to three examples).

	
	4. Received on last annual performance review an overall performance rating of “2”, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of “2” for the majority of job functions and not less than “1” for all other functions; and an average factor rating of 1.5 or better.





Information Technology Series Reclassification Criteria, con’t.

	Information Systems Specialist I                      to                         Information Systems           Specialist II
	Criteria

	
	1. Meets the minimum qualifications as stated in the Information Systems Specialist II class specification (see class spec 1325.)

	
	2. Performs the assigned duties and responsibilities in a competent and fully satisfactory manner for a minimum of 6 months as an Information Systems Specialist II level.

	
	3. Demonstrates considerable knowledge of, and skill in applying, the principles, procedures, and methods used in information systems, functional and data analysis, design, development, implementation, testing, evaluation and maintenance; software development tools and concepts, methods and techniques used in developing computer applications, including programming languages and report generators; reporting and analysis; networking, web services, proxy architecture and database constructs; uses and capabilities of computer hardware and software; system analysis and project management methods and principles at the full performance level (provide two to three examples).

	
	4. Received on last annual performance review an overall performance rating of “2”, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of “2” for the majority of job functions and not less than “1” for all other functions; and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181276485]GIS Specialist               to                             Senior GIS Specialist
	Criteria

	
	1. Meets the minimum qualifications as stated in the Senior GIS Specialist class specification (see class spec 1357).

	
	2. Performs the assigned duties and responsibilities in a competent and fully satisfactory manner as a GIS Specialist for a minimum of 12 months, with at least 6 of those months performing at the Senior GIS Specialist level.

	
	3. Demonstrates considerable knowledge of, and skill in applying, the principles, standards, practices, and techniques of GIS technology (including geocoding, layering and mapping techniques, ArcGIS, GIS database administration and GIS desktop and web applications development); IT project processes, IS network and system architectures; data mining, database quality assurance and quality control, programming languages (i.e. Microsoft’s .NET framework, Visual Studio, HyperText Markup Language (HTML), and JavaScript); land records (i.e. deeds, plats, property boundaries and assessor data) and cartography at the full performance level (provide two to three examples). 

	
	4. Received on last annual performance review an overall performance rating of “2”, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of “2” for the majority of job functions and not less than “1” for all other functions; and an average factor rating of 1.5 or better.



Inspector General Series Reclassification Criteria

	[bookmark: _Hlk191385291]Inspector I               to                             Inspector II
	Criteria

	
	1. Meets the minimum qualifications as stated in the Inspector II class specification (see class spec 1206).

	
	2. Performs the assigned duties and responsibilities in a competent and fully satisfactory manner as a Inspector I for a minimum of 12 months, with at least 6 of those months performing at the Inspector II level.

	
	3. Demonstrates ability to perform the full range of internal audit and investigative duties and responsibilities that involves evaluating the adequacy and effectiveness of the Agency’s governance, risk management and internal controls and independently applying knowledge of auditing and investigations covering functional or business domains; such as e.g., budgeting, accounting, financial management, information technology (provide two to three examples).

	
	4. Received on last annual performance review an overall performance rating of “2”, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of “2” for the majority of job functions and not less than “1” for all other functions; and an average factor rating of 1.5 or better.



Legal Series Reclassification Criteria

	[bookmark: _Hlk181276691]Assistant General Counsel                           to                          Associate General Counsel
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Associate General Counsel (see class specification 2424).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Assistant General Counsel level for a minimum of 18 months, with at least 12 of those months at the Associate General Counsel level.

	
	3. Demonstrates professional legal work involving the ability to work independently with interested parties to explain legal matters and resolve problems related to actions of the Planning Board or Commission departments and exchanging information with other government agencies regarding legal matters that affect the Commission. Provides oral and written arguments and advice. Completes a full range of assignments and a limited number of difficult projects involving ambiguity (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



Natural Science Series Reclassification Criteria

	[bookmark: _Hlk181276810]Park Naturalist                  to                     Senior Park Naturalist
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Senior Park Naturalist (see class specification 2316).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Senior Park Naturalist level for a minimum of 12 months.

	
	3. [bookmark: _Hlk195609075]Demonstrates work assignments that includes applying knowledge of, and skill in, developing and providing interpretive, recreational, and educational programs in natural and cultural history to the public. Develops program plan and design and then presents program to various groups (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.




Parks Activities Series Reclassification Criteria

	Park Management Technician                     to                                 Park Manager I
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Park Manager (see class specification 1915).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Park Manager level for a minimum of 12 months.

	
	3. Demonstrates work assignments that include providing assistance in the planning and implementation of park programs and projects within a geographic area or functional program; and planning, developing, coordinating and leading activities, programs and personnel to accomplish assignments (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	[bookmark: _Hlk181277155]Park Ranger I                to                                 Park Ranger II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Park Ranger II (see class specification 2304).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Park Ranger II level for a minimum of 12 months.

	
	3. Demonstrates natural resources, park management and operations support work that involves independently applying knowledge of parks and park activities; and developing, conducting and evaluating educational, park safety and outreach programs. Independently patrols and inspects park properties and facilities, and enforces and issues parking and civil citations and pavilion, special use, and scientific permits. Reports and responds to complaints of unsafe, hazardous, unsanitary, inappropriate conditions or illegal activities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



Park Police Support Series Reclassification Criteria

	Public Safety Communications Technician                   to                                  Senior Public Safety Communications Technician
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Senior Public Safety Communications Technician (see class specification 1045).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Senior Public Safety Communications Technician level for a minimum of eighteen months.

	
	3. Demonstrates knowledge and skill in public safety communications, dispatching and radio operations, Federal, State, and County laws and procedures pertaining to public safety communications and law enforcement to provide and relay information to others and to perform advanced technical work (orovide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.


Planning Series Reclassification Criteria

	Planner I                         to                             Planner II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Planner II (see class specification 2243).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Planner I level for a minimum of 18 months, with at least 12 of those months at the Planner II level.

	
	3. Demonstrates professional planning work that involves independently applying processes, principles and concepts to a variety of situations, reviewing and analyzing specialized services for planning programs and presenting to individuals or groups to explain planning issues, laws and procedures. Work reflects a good understanding of the planning process, laws, and their application to a variety of situations (provide two to three examples). 

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.



	Cultural Resources Planner I                         to                             Cultural Resources Planner II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Cultural Resources Planner II (see class specification 2253).

	
	2. Performs all assigned duties and responsibilities in a competent and fully satisfactory manner at the Cultural Resources Planner I level for a minimum of 18 months, with at least 12 of those months at the Cultural Resources Planner II level.

	
	3. Demonstrates professional level historic preservation and cultural resources planning work that involves preparing historic preservation components for master plans, parks, area and sector plans and other initiatives, providing researched analysis and recommendations related to historic or archaeological resource designations, architectural style and designs, potential historic districts and resources necessary to support additional initiatives. Work reflects a good understanding of working with multiple units and agencies, codes, and the protection of nonrenewable resources (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better.






	Planning  Technician I                   to                          Planning  Technician II
	Criteria

	
	1. Meets the minimum qualifications as stated in the class specification for Planning Technician II (see class specification 2232).

	
	2. Performs the assigned duties and responsibilities in a competent and fully satisfactory manner for a minimum of 6 months.

	
	3. Demonstrates knowledge of, and skill in reviewing the full range of plans, permits or application reviews utilizing a good knowledge of County ordinances governing zoning, subdivision, and related areas at the full performance or journey level. Identifies problems and changes needed for compliance. Recommends approval or disapproval of permit applications, prepares review comments, and provides justification for recommendations.  Locates codes and ordinances; explains codes for customers and notifies if applications/plans are not in compliance. Assists with performing field investigations and review of subdivisions, site plans, zoning, special exceptions, and related regulatory activities (provide two to three examples).

	
	4. Received on most recent annual performance review an overall performance rating of 2, which is performance that achieved results that fully met the supervisor’s expectations; and earned a rating of 2 for the majority of job functions and not less than 1 for all other functions; and an average factor rating of 1.5 or better. 



Page 19 of 19
